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_____________________________________________________________ 

J U D G M E N T 

_____________________________________________________________ 

PILLAY D, J: 

 This is an application to review and set aside the award of the first 

respondent commissioner.  The test set in Sidumo & Another v Rustenburg 

Platinum Mines Ltd & Others  2007 12 BLLR 1097 CC applies.  That test is 

that an award is reviewable if the decision reached by the commissioner is 

one that a reasonable decision maker could not reach. 20 

 In this case the commissioner was faced with conflicting facts.  He 

had to make a credibility finding.  He preferred the evidence of the third 

respondent employer.  The applicant employee’s evidence was substantially 

uncorroborated.  The award itself is rational and reasonable. 

 It meets the Sidumo test in that it is a reasonable award that could 

be reached by a commissioner. 

 The application for a review is dismissed with costs. 
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